
AUGUST, 2008 
 
 
All hearings are held at the College of Nurses of Ontario (Hearing Room), 101 Davenport Road, 
Toronto, Ontario. 
 
This schedule is subject to change sometimes on a daily basis.  Please contact the 
Communications Department to confirm the hearing schedule.  
 
Schools of Nursing - please note that a maximum number of seven students are allowed to attend 
a Discipline Hearing at any one time.  Please confirm attendance with the Communications 
Department. 
 
Visitors and media* are prohibited from carrying into or using in the Discipline Hearing Room 
any audio/visual equipment, including video cameras, still photography equipment, laptop 
computers, and tape recorders. 
 
For further information contact Hillary Burridge, Communications Assistant, at ext. 6367. 
 
* Media who are reporting on a hearing may use a tape recorder for the purpose of note 

taking only, and not for broadcast by any means.  Reporters are to advise the Hearing Clerk 
or Communications Department if they will be using a tape recorder.  The Hearing Panel 
will limit the use of tape recorders, if necessary, to avoid disruption of the proceedings. 

 
 



August, 2008 
 

Name and 
Designation  
Of Member 

Geographic 
Region From 
Which Incidents 
Arose 

Hearing Dates Nature of Allegations 

Robert Manning   Cambridge, ON August 19-
21, 2008 

• Failed to maintain the standards of the 
profession in that he: 
 

-    administered a purported treatment 
which was not ordered and without 
consulting the health care team.  

 
-   administered fluids to the patient 

when he knew or ought to have 
known that the patient was at risk of 
aspirating fluids and failed to 
respond appropriately.  

 
-  espoused his religious beliefs to the   

patient’s family. 
 
-   chastised and forbade the patient for 

wanting to eat pizza. 
 
-   indicated that he could cure cancer.  
 
• Administered a purported alternate 

treatment without obtaining consent  
 
• Engaged in conduct or performed an 

act or acts that would be reasonably  
regarded by members  as disgraceful, 
dishonourable or unprofessional. 

 
Alistone 
Skepple 

Ottawa, ON August 27-
29, 2008 

• Contravened a standard of practice of 
the profession or failed to meet the 
standards of practice of the profession 
in that he accessed, and/or viewed, 
and/or downloaded sexually explicit 
material on a hospital computer. 

  
• Engaged in conduct or performed an 

act that would be reasonably regarded 
by members as disgraceful, 



dishonourable or unprofessional in 
that he accessed, and/or viewed, 
and/or downloaded sexually explicit 
material on a hospital computer. 

 
• Engaged in conduct or performed an 

act that would be reasonably  
regarded by members as disgraceful, 
dishonourable or unprofessional in 
that he: 

 
-   failed to comply with an Order of a 

panel of the Discipline Committee in 
that he did not provide his employer 
with a copy of the Discipline 
Committee’s Decision and Reasons 
as required by condition 3(b) of the 
Penalty Order of the Discipline 
Committee on June 12, 2006; and/or 

    
-   provided misleading information to 

his employer with respect to his 
previous discipline history in that he 
failed to fully disclose the nature of 
his prior discipline history and in 
particular, that he had been 
accessing and downloading sexually 
explicit material during work hours on 
his employer’s computer.  
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