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Learning Plan

Name: Date: 

Collection of Personal Information: Please review the Privacy Policy on the College of Nurses of Ontario’s (CNO) website to understand how your personal information 
will be used. 

How to complete your learning plan 
1. Reflect on your practice
Think about your experiences and identify areas of your practice that need professional development. 
What recent practice-related changes or experiences have you encountered? 
 How do these changes or experiences impact your practice?
 What changed, if anything, in terms of how you do your work?
 What learning opportunities can you identify through your experiences that you can apply moving forward?
 What areas of your practice need professional development?
 What did you learn that you will continue to use throughout your practice?

2. Identify your learning needs
What are the most important areas in your nursing practice that need improvement? 
When identifying your learning needs, consider the following: 

 Talking with a peer(s) or colleague(s) from any practice setting about your learning needs.
 How will addressing your learning needs help you improve your nursing practice?

3. Develop two learning goals
Based on your areas of practice needing further development, what are your learning goals? 
When defining your learning goals, consider the following: 

 What specific areas of your nursing practice are you going to address with this goal?

 How do you hope to enhance or improve your nursing practice?

 How will you benefit from these changes?

 Who else might benefit from these changes (e.g., clients, peers or other health care team
members you interact with)?

 When do you hope to see results?
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If you were selected to complete Quality Assurance (QA) Assessment: Part B - Practice Assessment,
please use the QA template found on cno.org/qa 

SAMPLE

http://www.cno.org/privacy
https://www.cno.org/en/myqa/
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4. Link your learning goals to CNO’s Code of Conduct
What principles of the Code of Conduct align with your learning goals? 

 Principle 1: Nurses respect clients’ dignity.
 Principle 2: Nurses provide inclusive and culturally safe care by practicing cultural humility.
 Principle 3: Nurses provide safe and competent care.
 Principle 4: Nurses work respectfully with the health care team to best meet clients’ needs.
 Principle 5: Nurses act with integrity in clients’ best interest.
 Principle 6: Nurses maintain public confidence in the nursing profession.

5. Describe your learning activities
What learning activities do you plan to complete to address your learning goals? 
When describing your learning activities, consider the following:  

 How are you going to achieve your learning goals?

 What resources will you need to undertake this learning?

 How do you learn best? What is your learning style (e.g., visual, auditory etc.)?

 Are there any obstacles that might get in the way of you completing your learning activities?

 How will you overcome these obstacles?

 What is a realistic timeline to complete your activities? 

6. Reflect on your learning plan
Use this section to reflect on your learning plan and evaluate changes to your practice. 
When reflecting on your learning plan, consider the following:  

 Did you accomplish your learning goals? If so, how will you apply your new knowledge into practice?
 If you did not accomplish your learning goals, what prevented you from achieving them?

Note: If you do not accomplish your learning goals this year, you can carry them forward into
your next learning plan. 

SAMPLE
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Learning goal 1 

Identify your learning needs, define your learning goal and describe your learning activities. Provide a timeline for when 
you intend to complete your learning activities. 

Learning needs: 

Learning goal: 

Learning activities and timelines: 

What principles of the Code of Conduct align with your learning goal? 

Principle 1: Nurses respect clients’ dignity. 

Principle 2: Nurses provide inclusive and culturally safe care by practicing cultural humility. 

Principle 3: Nurses provide safe and competent care. 

Principle 4: Nurses work respectfully with the health care team to best meet clients’ needs. 

Principle 5: Nurses act with integrity in clients’ best interest. 

Principle 6: Nurses maintain public confidence in the nursing profession. 

SAMPLE

http://www.cno.org/globalassets/docs/prac/49040_code-of-conduct.pdf
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Learning goal 2 

Identify your learning needs, define your learning goal and describe your learning activities. Provide a timeline for when 
you intend to complete your learning activities. 

Learning needs: 

Learning goal: 

Learning activities and timelines: 

What principles of the Code of Conduct align with your learning goal? 

Principle 1: Nurses respect clients’ dignity. 

Principle 2: Nurses provide inclusive and culturally safe care by practicing cultural humility. 

Principle 3: Nurses provide safe and competent care. 

Principle 4: Nurses work respectfully with the health care team to best meet clients’ needs. 

Principle 5: Nurses act with integrity in clients’ best interest. 

Principle 6: Nurses maintain public confidence in the nursing profession. 

SAMPLE

http://www.cno.org/globalassets/docs/prac/49040_code-of-conduct.pdf
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Reflect on your plan 

Use this section to reflect on your learning plan and evaluate changes to your practice. If you do not accomplish 
your learning goals this year, you can carry them forward into your next learning plan. 

2023-97 

SAMPLE


	1. Reflect on your practice
	2. Identify your learning needs
	What are the most important areas in your nursing practice that need improvement?
	Based on your areas of practice needing further development, what are your learning goals?

	4. Link your learning goals to CNO’s Code of Conduct
	5. Describe your learning activities
	6. Reflect on your learning plan
	Use this section to reflect on your learning plan and evaluate changes to your practice.
	When reflecting on your learning plan, consider the following:


	Name: 
	Date: September 2026
	Learning needs: As I expand my practice from primary care in the community to a new role in an adult acute care setting I feel that developing strong assessment skills for clients experiencing withdrawal would be an asset. Alcohol withdrawal is a prevalent occurrence in adult acute care settings and can lead to serious complications if not managed appropriately. Understanding and accurately performing Clinical Institute Withdrawal Assessment for Alcohol scale (CIWA-Ar) evaluations is critical for ensuring timely interventions and improving patient outcomes. Building competency in this area will enhance my ability to provide safe, evidence-based care and support patients through a vulnerable stage of their recovery.
	Learning goal: Within 12 weeks (July-September, 2026), I will demonstrate competency in performing and interpreting CIWA-Ar assessments.


	Learning activities and timelines: 1. Weeks 1-3: Complete a training module on CIWA-Ar assessment protocols and scoring interpretation.         
2. Weeks 2-4: Review organizational clinical guidelines standards for withdrawal management and CIWA-Ar scoring. 
3. Weeks 4-7: Shadow an experienced clinician using CIWA-Ar to assess clients. Debrief cases and discuss scoring rationale.                              
4. Weeks 7-12: Practice adult assessments in a simulated environment or with case studies to build confidence using CIWA-Ar.                                                                                                                                                                                                                          
	Learning needs_2: Reflecting on my previous NP experience I have identified that emergent airway management will be a skill that I will need to build on. In my previous practice setting, this was not a skill I was expected to perform; however, the dynamic and unpredictable nature of acute care means that timely airway management can be critical to client outcomes. Building this skill will not only enhance my confidence but also ensure I can respond effectively in high-acuity situations.
	Learning goal_2:  By the end of my 6‑week orientation in an adult acute care setting, I will demonstrate competency in assessing and managing patients with airway compromise by accurately recognizing signs of respiratory distress, performing focused respiratory and airway assessments, initiating evidence‑based first‑line interventions within my scope, and effectively collaborating with the interprofessional team. 
	Learning activities and timelines_2: 1. Week 1: Review ACLS protocols, and institutional airway management policies to understand intubation indications, contraindications and complications of intubation. 
2. Weeks 2–3: Complete three high-fidelity simulation sessions on adult airway manikins, practicing assessment, equipment setup and post-intubation verification.
3. Weeks 4–6: Perform two supervised intubations in ICU or ED, document attempts and obtain feedback.
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	Reflect on your plan: Over the past 12 weeks, I’ve made significant progress toward my learning goals in providing care in an adult acute care setting. My first goal was to demonstrate competency in performing and interpreting CIWA-Ar assessments. I successfully completed all planned activities—starting with training modules and guideline reviews, shadowing experienced clinicians, practicing with case studies, and finally passing my competency check. This process has strengthened my ability to assess withdrawal symptoms accurately and confidently.

My second goal focused on developing airway management skills, particularly intubation, which was new to me as it wasn’t part of my previous practice setting. Through simulation sessions, video-based learning, and supervised clinical practice, I’ve built both confidence and competence in this critical skill. I met all objectives and received positive feedback from my preceptor. I feel confident moving forward with independent assessments and interventions.

Looking ahead, I recognize that maintaining these skills requires ongoing practice. I will continue to seek opportunities to perform CIWA-Ar assessments and intubations, collaborate with colleagues, and request feedback to ensure my skills remain sharp and aligned with best practices. These experiences have reinforced the importance of continuous learning and adaptability in acute care.


