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Learning Plan

Name: Date: 

Collection of Personal Information: Please review the Privacy Policy on the College of Nurses of Ontario’s (CNO) website to understand how your personal information 
will be used. 

How to complete your learning plan 
1. Reflect on your practice
Think about your experiences and identify areas of your practice that need professional development. 
What recent practice-related changes or experiences have you encountered? 
 How do these changes or experiences impact your practice?
 What changed, if anything, in terms of how you do your work?
 What learning opportunities can you identify through your experiences that you can apply moving forward?
 What areas of your practice need professional development?
 What did you learn that you will continue to use throughout your practice?

2. Identify your learning needs
What are the most important areas in your nursing practice that need improvement? 
When identifying your learning needs, consider the following: 

 Talking with a peer(s) or colleague(s) from any practice setting about your learning needs.
 How will addressing your learning needs help you improve your nursing practice?

3. Develop two learning goals
Based on your areas of practice needing further development, what are your learning goals? 
When defining your learning goals, consider the following: 

 What specific areas of your nursing practice are you going to address with this goal?

 How do you hope to enhance or improve your nursing practice?

 How will you benefit from these changes?

 Who else might benefit from these changes (e.g., clients, peers or other health care team
members you interact with)?

 When do you hope to see results?
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If you were selected to complete Quality Assurance (QA) Assessment: Part B - Practice Assessment,
please use the QA template found on cno.org/qa 

SAMPLE

http://www.cno.org/privacy
https://www.cno.org/en/myqa/
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4. Link your learning goals to CNO’s Code of Conduct
What principles of the Code of Conduct align with your learning goals? 

 Principle 1: Nurses respect clients’ dignity.
 Principle 2: Nurses provide inclusive and culturally safe care by practicing cultural humility.
 Principle 3: Nurses provide safe and competent care.
 Principle 4: Nurses work respectfully with the health care team to best meet clients’ needs.
 Principle 5: Nurses act with integrity in clients’ best interest.
 Principle 6: Nurses maintain public confidence in the nursing profession.

5. Describe your learning activities
What learning activities do you plan to complete to address your learning goals? 
When describing your learning activities, consider the following:  

 How are you going to achieve your learning goals?

 What resources will you need to undertake this learning?

 How do you learn best? What is your learning style (e.g., visual, auditory etc.)?

 Are there any obstacles that might get in the way of you completing your learning activities?

 How will you overcome these obstacles?

 What is a realistic timeline to complete your activities?

6. Reflect on your learning plan
Use this section to reflect on your learning plan and evaluate changes to your practice. 
When reflecting on your learning plan, consider the following:  

 Did you accomplish your learning goals? If so, how will you apply your new knowledge into practice?
 If you did not accomplish your learning goals, what prevented you from achieving them?

Note: If you do not accomplish your learning goals this year, you can carry them forward into
your next learning plan.

SAMPLE
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Learning goal 1 

Identify your learning needs, define your learning goal and describe your learning activities. Provide a timeline for when 
you intend to complete your learning activities. 

Learning needs: 

Learning goal: 

Learning activities and timelines: 

What principles of the Code of Conduct align with your learning goal? 

Principle 1: Nurses respect clients’ dignity. 

Principle 2: Nurses provide inclusive and culturally safe care by practicing cultural humility. 

Principle 3: Nurses provide safe and competent care. 

Principle 4: Nurses work respectfully with the health care team to best meet clients’ needs. 

Principle 5: Nurses act with integrity in clients’ best interest. 

Principle 6: Nurses maintain public confidence in the nursing profession. 

SAMPLE

http://www.cno.org/globalassets/docs/prac/49040_code-of-conduct.pdf
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Learning goal 2 

Identify your learning needs, define your learning goal and describe your learning activities. Provide a timeline for when 
you intend to complete your learning activities. 

Learning needs: 

Learning goal: 

Learning activities and timelines: 

What principles of the Code of Conduct align with your learning goal? 

Principle 1: Nurses respect clients’ dignity. 

Principle 2: Nurses provide inclusive and culturally safe care by practicing cultural humility. 

Principle 3: Nurses provide safe and competent care. 

Principle 4: Nurses work respectfully with the health care team to best meet clients’ needs. 

Principle 5: Nurses act with integrity in clients’ best interest. 

Principle 6: Nurses maintain public confidence in the nursing profession. 

SAMPLE

http://www.cno.org/globalassets/docs/prac/49040_code-of-conduct.pdf
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Reflect on your plan 

Use this section to reflect on your learning plan and evaluate changes to your practice. If you do not accomplish 
your learning goals this year, you can carry them forward into your next learning plan. 

2023-97 

SAMPLE


	1. Reflect on your practice
	2. Identify your learning needs
	What are the most important areas in your nursing practice that need improvement?
	Based on your areas of practice needing further development, what are your learning goals?

	4. Link your learning goals to CNO’s Code of Conduct
	5. Describe your learning activities
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	Use this section to reflect on your learning plan and evaluate changes to your practice.
	When reflecting on your learning plan, consider the following:


	Name: 
	Date: August 2026
	Learning needs: As I expand my practice to provide care to older adults, I recognize that managing multiple co-morbidities and polypharmacy will be a critical point of consideration and evaluation. I understand that effectively providing care to this population requires an in-depth understanding of chronic disease progression and relationships between chronic conditions. As such I will prioritize expanding my knowledge of the intersection of common co-morbidities and their treatments.


	Learning goal:  By the end of 8 months, I will build and demonstrate knowledge of evidence-based practices for managing geriatric clients with multiple chronic conditions, including safe polypharmacy management. 



	Learning activities and timelines: 1. Complete an advanced geriatric pharmacology course focused on polypharmacy and deprescribing strategies by December 31, 2026.

2. Review current clinical guidelines for managing common chronic conditions in older adults (e.g., diabetes, CHF, COPD) by October 31, 2026

3. Participate in 3 case-based learning sessions on complex comorbidity management OR participate in interdisciplinary case rounds focused on chronic disease management and polypharmacy in older adults by March 2027.


	Learning needs_2: I currently lack confidence in differentiating dementia types, interpreting screening results and initiating sensitive conversations with patients and families.

Given the prevalence of dementia in the aging population, I will prioritize strengthening my skills in cognitive assessments. Building expertise in this area will enhance my ability to provide timely, compassionate and evidence-informed care.


	Learning goal_2: Within 6 months, I will accurately perform and interpret cognitive assessments (e.g., MMSE, MoCA) for geriatric clients, integrating findings into care plans, as confirmed by mentor evaluation and documented practice.


	Learning activities and timelines_2: 1. Complete training on cognitive assessment tools (MMSE, MoCA, delirium screening) by September 30, 2026.

2. Practice cognitive assessments on at least 5 clients under supervision by December 31, 2026.

3. Engage in reflective practice by documenting and reviewing cases involving cognitive decline and discussing them with mentors between October 2026-January 2027.
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	Reflect on your plan: This past year has been foundational in building my understanding of the unique needs of older adults. I’ve made meaningful progress in chronic disease management, particularly in navigating co-morbidity management and polypharmacy, and have begun integrating more patient-centered approaches into care planning. However, I’ve also recognized that cognitive assessment remains an area where I need further development. While I’ve gained initial exposure to tools like the MoCA and MMSE, I am still building confidence in administering, interpreting, and integrating these assessments into broader care strategies.

Cognitive decline presents in diverse ways, and differentiating between dementia subtypes, delirium, and depression requires both clinical skill and sensitivity. I’ve found that engaging families in these conversations can be challenging, and I want to ensure I’m equipped to provide clear, compassionate guidance. Continued practice and mentorship in this area will be essential to my growth.
Looking ahead, I plan to deepen my expertise through the following learning activities:
- Complete advanced training in cognitive assessment and dementia care through a recognized provider.
- Join a geriatric-focused peer learning group or community of practice to discuss complex cases and share strategies.
- Engage in reflective journaling after cognitive assessments to identify areas for improvement and track progress.

These activities will support my goal of becoming a more confident and competent NP in geriatric care, particularly in the nuanced and evolving field of memory and cognitive health.


